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IEOVSZ LA

FOR TRANSPORTATION WORKERS

March 11,2002

VIA INTERNET FILING

U.S. Department o f Transportation :
Docket Management System —
400 Seventh Street, S.W.,Room Plaza 401 -
Washington, D.C. 20590

RE: Docket No. FAA-2001-10999 — 5’@

Dear Sir or Madam:

The Transportation Trades Department, AFL-CI1O (TTD) submitsthese comments nresponse tothe
final rule for Criminal History Records Checks (CHRC),” effective December 6,2001, applicable
to airport securityprograms under 14CFR Part 107 and air carrier security programs under 14 CFR
Part 108.2 TTD represents 34 transportation unions whose millions of members include workers in
aviation, rail, transit, trucking, highway, longshore, maritime and related industries.” This rule will
directly affect nearly one million aviation, airport and industry contract employeeswith access to
airport Security IdentificationDisplay Areas (SIDA). For that reason, we encouragethe Department
of Transportation (DOT) and the Federal Aviation Administration (FAA) to seriously consider our
suggestions and those filed separatelyby our member unions.

Introduction

For transportation workers nothing is more important than the security and safety of the
transportationsystem.* It isour sincere hope that government proceedings such as these, with their
focus on delving into the backgrounds of airline workers, do not distract attention away from the

"Docket No. FAA-2001-10999, Criminal History Records Checks; Final Rule, 66 Fed
Reg 63474 (December 6,2001).

% These regulations were recently recodified at 49 C.F.R. Sections 1542 and 1544.67Fed.
Reg. 8340 (Feb.22, 2001).

3 Attached at 1is a list of TTD affiliated unions.

4 Attached at 2 is apolicy resolution outlining transportanon labor’s views on
transportation security adopted October 23,2001 by the TTD Executive Committee, which is
comprised of the presidents and senior officers representing the organization’s 34 affiliated
unions.
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need to pursue vigorous new transportationsecurity measures Nnpassenger and all car p operations
such asthose recommended NTTD’s policy statement. In the wake of September 11, the concerns
stemming from security breaches inthe transportation industry system hit home for transportation
workers. Everyday millions of transportationworkers report to work at airports and throughout the
transportation system and we recognize that for our industry and nation to rebound and thrive, we
must restore faith in the safety and ease of transportation in America. In the process, however, our
government must also protect the due process rights of transportation workers so they can devote
their full energies to performing their jobs well and not be distracted by fear and uncertainty, or face
unfair treatment.

Unfortunately,in the post-9-11 environment, much of the focus on security issues has been directed
at criminal history checks o f current employees. The imposition of eriminal history checks on job
applicants - rather than on current employeeswith proven track records — is a better and far more
cost-effective way of ensuringthat those who pose the highest security risks do not obtain sensitive
positions. For those employees employed prior to the effective date of the rule, there is no need to
impose the expense and administrative burden of such a check. This is especially true for current
workers who are certified to perform their duties and thus, have already undergone governmental
scrutiny. These employees have already demonstrated their fitness to perform their respectivejobs
under already rigid federal regulatoryrequirements; and, in fact, prior to the FAA” Simplementation
ofnew congressionallyimposed criminal history check requirements, these employeeswere already
requiredto report convictions as they oceur on their FAA medical applications, which are renewed
regularly. Individuals who have previously reported disqualifying offenses to the FAA should be
grand fathered and allowed access to secure areas. The regulations should be amended to
specifically provide for this. In light of the large number of currently certified and regulated
transportation employees, there is no compelling need to subject most airline workers to after-the-
fact records check. Additionally, we also believe that the 10 year “look back” period is
inappropriate, and should be reduced to five years.

However, having raised these preliminaryconcerns with the rule, if the DOT continuesto mandate
that individuals undergo CHRC’s who are applying for unescorted SIDA access as well as
individuals who are authorized to perform screening functions, it is imperative that employees be
treated with fairness and dignity, and are afforded proper due process. We stronglybelieve that the
FAA must more strictly limit how employers and others use information obtained ih a CHRC.
Furthermore, employees must have the unencumbered right to appeal adverse decisions and
subsequent actions taken as a result of criminal history record checks.

Transportation workers are fully aware of the unprecedented security challenges facing our nation
and are committedto helping our government formulate an effectiveand appropriate responseto the
current climate. But we submit that transportation security objectives can be met without trampling
on workers’ rights. Below, we offer an overview of our positions and a commitment to Work with
the DOT to developa proposal that promotes securityand ensues the due processrights of workers.
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Due Process

Our first concem IS that the regulation does not provide a due process venue for employees with
convictions during the 10 year look back period. The regulation makes no provision for any
exceptions if an employee has a conviction of a listed crime but due to compelling facts could
otherwise demonstrate that he or she does not pose a security risk.

Asahypothetical example, let us say that amechanic was convicted of one of the enumerated crimes
eightyears ago. He reported the convictionto the air carrier andthe FAA ,both of whom determined
that the conviction would not impair his ability to perform safely as a mechanic. Since then, the
mechanic has performed his job with no difficulty for eight years, and now, solelybecause of the
rule, will lose his livelihood because access to the ramp areawill be denied. Another hypothetical
examplecould be aflightattendantwith an unblemished employmentrecord convicted of shoplifting
9 % years ago. Because the value of the stolen items totaled over $500, this could be considered a
felonyin a number ofjurisdictions. Under the rule, this employeewould losshis or herjob. There
are circumstances like both these examples where the CHRC needs to look at the particular offense
and surrounding circumstances to determine whether they realistically create a security hazard.

We would also note that the present rule may cause particularly harsh results with respect to
economicallydisadvantaged individuals who have investedtime and resources in airline careers as
away of lifting themselves out of difficult circumstances. Many such persons may have committed
disqualifyingoffenses, but nevertheless have undertakento gain aviation related salls as part ofthe
rehabilitation process. Carriers such as American have had, at various times, minority recruitment
programswhich provided training to persons with disadvantaged backgrounds. Webelieveiitisboth
unnecessary and cruel to deprive persons of careers which are the product of sincere and legitimate
atternpts at personal rehabilitation.

Therule should provide for due process for employeesinthis and similar circumstancesto showthat
past conduct does not necessarily impact security. Even though an employee has a disqualifying
conviction, it does not automaticallymeanhe or she is a security risk. In fairness, before losing their
livelihood, employees in these circumstances should have an opportunity to demonstrate his or her
fitness to enter the secure areas of the airport.

Rightto an Appeal

We supporteach employee having the right to an independent appeal of a decision to disqualify, up
to the Secretary of Transportation or an official designatedto act forthe Secretary. The Secretary's
decision should thenbe subjecttojudicial review under the terms of the Administrative Procedures
Act. Additionally, prior to actual disqualification, an employer should not be permitted to remove
aworker from a positionrequiring CHRC for security reasons, absent independent evidencethat the
employee presents a security threat. Once an employee is disqualified, if the employee appeals the
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determination, he or she must be entitled to any rights under a collective bargaining agrement to
hold a job that does rok require SIDA clearance, pending the appeal. If an appeal Is successful, the
employee should be returned to the position he or she held prior to disqualification.

Non-Disqualifying Actions

We are also concemed that the regulations permit adverse action against employeeswhen a CHRC
discloses an arrest without a disposition.” We urge that unescorted access authority be maintained
for individuals whose CHRC discloses an arrest for any disqualifying criminal offense without
indicatingadisposition. Clearly, an arrest determination does not qualify as a convictionunder the
statute. The individual’s unescorted access authority should continue to be maintained until the
airport or aircraft operator determines, after investigation, that the arrest resulted in a conviction or
a findingofnot guilty by reasonofinsanity of one of the enumerated disqualifying criminal offenses.

The regulations should also make clear that offenses which have been expunged or pardoned do not
constitute “‘convictions™ and are not considered disqualifying offenses for purposes ofthe regulatory
scheme. Moreover, that determination should govern from whatever point in time the offense is
removed or cleared from the individual’srecords.

Need for Clarification of Certain Offenses

The offenses currentlyidentified in.the regulations as “explosives” and “weapons’ should-be more
specifically defined and limited to cover only traditional firearms and dangerous explosives used
with the intention of inflicting harm. Under the current regulations, a longtime airline employee
previously convicted of unlawful use of an explosive, resulting from his use of fireworkson July
4™ while on vacation in a jurisdiction that he was unaware prohibited them, could be at risk oflosing
his career. Such an individual poses no security Fisk and should not be adversely affected.

It is necessarythatthe regulatoryscheme provide ameansto ensure that such employees’ careersare
not destroyed based on convictions that, n fact, have no nexus to airline security. The crime of
“unlawful possession of a weapon” is one that without further definition or consideration of the
factual context could be extremelymisleading. Possession of a legal and registered gun inone slate
can be illegal in a nearby state and, in certain circumstances, result i such a conviction. For
example, a longtime airline employee living nVirginiawho drives into Washington, D.C forgets
about the gun inhis trunk, is stopped in D.C. and then charged with unlawful possession of a gun
eventhough the gun s legal and registered in his home state. Examples, such asthese, are reflective
of real people who pose no security threat but stand to have their livelihood destroyed unless the
regulatory scheme s modified. The regulations should provide more limiting definitions, include
consideration of the surrounding facts in applying the definitions, and provide for the due process
discussed above to determine whether the crime for which the personwas convicted actually poses
a security threat.

s See Final Rule pg 63482,63485.
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Confidentiality/Access to Information

Currently, the regulations containprovisionsthat entitle employees to obtain, and requireemployers
“to provide the individual with a copy ofthe FBI record if be or she requests it.”* We believe that
as soon as the possibility for disqualificationis determined, it should be mandatory that all relevant
information supporting disqualification be immediately provided to the affected individual.

Additionally, while there is atime line of 30 days for the individual to notifythe airport or aircraft
operator of his or her intent to correct any information the employeebelieves to be inaccurate in his
ox her record, there is no time line for the airport or aircraft operator to respond to the employee
appeal. This could possibly resultin the worker being out of the current positionwhile awaiting the
response from airport or aircraft operator, The regulations should require that the airport or aircraft
operator respond to the employee within a reasonable period of time,

Althongh the current regulations provide limits on the use of information obtained from CHRC's,
the restrictions should be made more explicit and more stringent. We have already seen instances
of efforts to terminate employees based on otherwise non-disqualifying offenses disclosed by FBI
record checks. To avoid such actions, we suggest the establishment of a PASS/FAIL system in
providing information to employers. With respectto anemployee who failsthe check, anemployer
would be given only the information documenting the disqualifying offense. In the case of an
employee who passes, no information other than the “PASS’result would be givento the employer.
Inthe event the employer receives information beyond what is necessary to determine entitlement
to access, it should be specifically precluded by regulation fkon taking any adverse employment
action based on such information.

Since we have already seen information obtained fkomthe FBI checks used beyond the scope of the
regulatory requirements, additional DOT action is necessary. Since such employer actions are
occwrring despite the prohibition against using FBI record information for such purposes, we urge
the DOT. to further strengthenthe regulatoryprovisions. Additionally, we requestaclarificationthat
employerswho use FBI criminal record information in amanner contraryto or beyond the scope of
the regulations, will be subject to investigation, regulatory enforcement and civil penalty actionsby
the FAA and the Transportation Security Administration. And of course, it is essential that
enforcementand sanction authority be fully exercised.

Fingerprinting Fees
Transportation labor supportsthe requirements in this regulation for all airport and aircraft operators

to paythe costs for anyand all fingerprinting. We believe sinceit is the airportand aircraft operators
responsibilityto ensure that the regulations are followed then they should also assume the financial

¢ See 14 C.F.RSections 107.209(h)(1) and (3):108.229(h)(1) and(3).
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burden of implementing these regulations. We urge this requirement be maintained in the final
regulationsto ensurethat employeesdo not assume the financial burden of paying for such criminal
history record checks.

Alternative Work Arrangements

We also supportpermitting under the appropriate circumstances the rightofemployeeswho become
disqualified due to a background check to transfer tojobs I non-secure areas. A good deal of this
will depend upon existing collective bargaining agreements. As a firststep, employeesdisqualified
from a secure position following a CHRC should at least be given any opportunity available under
their collective bargaining agreementto obtainanon-secure position.

Conclusion

Overall, we remain concerned that employees In the aviation industry have become the targets of
unlimited mandatory criminal history records checkswith little attention being givento the need for
due process protections. As currently constructed, this CHRC proposal violates basic employee
rights and disregards traditional notions offaimess and due process. TTD and its affiliated aviation
unions are committed to ensuring that, at a minimum, this CHRC proposal includes specific due
process protections for workers. We will continueto oppose and speak out against excessive CHRC
measures and will insist that appropriate employee protections including appeal procedures be
incorporated in any CHRC program.

TTD and a number of our affiliates participated in this rulemaking process to ensure that
transportation worker protections and priorities, as well as the welfare o fthe traveling public, are
reflected in thisrule. Our affiliates and their membershave been at the front lines of promoting and
fightingfor the security ofour transportation system, andwe urgethe DOT and the FAA to carefully
evaluate our views before a find rule is completed.

Thank you for allowingus this opportunity to share our Views.
Sincerely,

)

Edward Wytkind
Executive Director
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ATTACHMENT 1

TTDAFFILIATES

Thefollowing laber organizations are members of and represented by the T7TD:

Air Line Pilots Association
Amalgamated Transit Union
Americun Federation of Stare, County and Municipal Employees
American Federation of Teachers
Association of Flight Attendants
American TrainDispatchersDepartment
Brotherhood of Locomotive Engineers
Brotherhood ¢ Maintenance of Way Employes
Brotherhood of Railroad Signalmen
Communications \Workersdf America
Hotel Employees and Restauranr Employees Union
International Association df Fire Fighters
Intemational Association & Machinists and Aerospace Workers
International Brotherhood of Boilermakers, Blacksmiths, Forgers and Helpers
International Brotherhood of Electrical \Workers
International Brotherhood of Teamsters
Internanional Longshoremen’s Association
International Longshore and Warehouse Union
International Organization of Masters, Mates & Pilots, IL4
International Union of Operating Engineers
Laborers’ International Union of North America
Marine Engineers Beneficial Association
National Air Traffic ControllersAssociation
National Association d Letter Carriers
National Federation d Public and Private Employees
Office and Professional Employees International Union
Professional Airways Systems Specialists
Retail, Wholesale and Department Store Union
Service Employees International Union
Sheet Metal \Workersnzernational Association
Transportation » Communications International Union
Transport \Workers Union df America
United Mine Workers of America
United Sreelworkers of America

March 2002
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TTD ATTACHMENT 2

TRANSPORTATION SECURITY IN THE AFTERMATH OF THE
SEPTEMBER 11 TERRORIST ATTACKS

For transportation workers nothing is more important than the security and safety of the
transportation system — their workplace. For current employees and future generations of workers
in this industry, the September 11 terrorist attacks will serve as a painful reminder of the many
unexpected dangersthey face on the job.

Both during and following these brutal assaultsagainst our country, workers who operate, maintain,
build and provide emergency response for the transportation industry demonstrated their courage,
dedicationand skill. Thirty-three pilots and cabincrew members died on board the aircrafts used
asweapons ofdestruction. Firefighters, other emergencyresponders and Workers ntheconstruction
trades were among the first on the scene at the World Trade Center, the Pentagon and in
Pennsylvania. Many of these courageous men and women also perished with hundreds injured.
Members ofthe Operating Engineersand Fire Fightershave been at so-called "*groundzero™ in New
York City, training workers on the spot inthe safest methods to deal with the threat of exposure to
potentially lethal andtoxic substances at the demolitionsite.

The concems stemming from security breaches in the transportation system hit home for
transportationworkers today more than ever before. The airplanes, buses, trucks, railroad and transit
systems, ports and highways are where millions of transportation workers report to work each day.
Transportation workers know well that for our industry and our nation to rebound and thrive, we
must restore faith in the safety and ease of transportationin America. Inthe process, it is imperative
that we protect the safety of transportation workers so they can devote their full energies to
performing their jobs well and not be distracted by fear, worry and uncertainty.

Given the severity of the nation's transportation security needs, it is irresponsible that certain
Republican leaders n Congress have delayed considmation of a sweeping aviation security bill.
Accounts of private meetings between some of these GOP leaders and aviation industry lobbyists
To activate these special interests in favor of their agendaare clear examples of playing politics with
transportation security at a time when Americans want action, not partisan gamesmanship. The
inability of these leaders to overcome their own anti-government bias has blocked action on this
legislation, and we call on the House of Representatives to join the Senate mcompletingthis much
needed bill and other transportation security measures advocated by TTD affiliates.

The effectiveness of efforts to close safety and security gaps I the transportation system will be
dependent on the transportation workforce. We have entered a new era, and it requires extensive
training for and techmnical knowhow among those who make our transportation systemwork. These
changing times affect all transportationworkers, from those working i airports and 0On airplanes,
to those who operate our bus and transit systems, transporthazardous materials and other cargo, and
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deliver ourmail and parcels at atime of chemical and biological threats. Especially forworkerswho
may be exposed to terrorist threats, government and employers must provide not only training and
protection, but timely and accurate information about threats to their health and safety.

Unfortunately,much ofthefocusonemployee issueshas beendirected at criminalbackground check
measures. Pre-employmentbackground checks fornew hires have become far more common nour
industry as @ means o f preventing those who pose the highest security risks from ever obtaining
sensitivepositions. We believethat pre-employmentchecks are far more cost-effectivethan criminal
background checks on workers with, for example, a 20-year record of exemplary service to his or
her employer. Manly of these employees underwent background checks at the beginning of their
employment and bring a long record of integrity and dedicationto the workplace.

In any type o fcriminal background check, it is imperative that employees be treated with faimess
and dignity, and are afforded proper due process. Background checks can raise civil rights and
privacy issues, particularly if a group is unfairly targeted due to race, ethnicity, or national origin.
Criminal background checks, in the absence of a link to any suspicion or threat, are costly and
damagingto employee morale. We must also carefully consider how employers and others may use
information obtained in a background check. Employees must have the unencumbered right to
appeal decisions and subsequent actions taken as a result of background checks. Transportation
workers are fully aware of the unprecedented challenges facing our nation and are committed to
helping our nation formulate an effective and appropriate response to the current climate. But we
submit that transportation security objectives can bemet without tramplingon workers’ rights. TTD
urges Congress to reject draconian or punitive approaches in the considerationof background check
procedures, such as those employed in pending seaport security legislative proposals in the U.S.
Senate.

Worker training is especially important in these times, as training under existing practices and
federal mandates is not and never was geared tonarTk situations such as the September 11 attacks
where terrorists used our transportation system to carry out suicide missions of mass proportion.
This new reality requires an absolute overhaul of wraining requirementsand demandsthe dedication
of significantly more resources for achieving new employee training and preparedness objectives,

Hazardous materials training for transportation workers takes on added importance in this era of
heightened security concerns. Hazmat trainingin everyfreight and passenger transportation setting
is critical for all those who transport hazardous materials and who may be first responders during
an incident or accident. We nust also know who is engaging in hazmat transportation, especially
given the shocking reports ofpossiblaterroristssecking to illegallyobtain permits to carry hazardous
materials. Legislation is needed to impose tougher entry requirements on those seeking government
authorityto transporthazardousmaterials. Our governmentmust also ensure Thenation’sfirefighters
are equipped to respond to all types of transportation emergencies. Knowing that two-thirds of the
nation”sfire departments are drastically understaffed, transportation labor endorses the Staffing for
Adequate Fire and Emergency Response (SAFER) Act, which would provide $1 billion ayear in
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federal funding to hire 75,000 new firefighters over seven years. Further, we support affiliate
unions’ callsfor higher staffinglevels, better equipment and enhancedtraining, particularly for those
workers who are nost likely to be confronted with catastrophic events such as acts of terrorism or
bio-terrorism.

Obviously, employees are at the center of any enhanced security system. Those who perform vital
security functions—such as airport baggage screeners and other security personnel — must be treated
like essential links in the security chain. Low wages, inadequate training, turnover rates as high as
400 percent and unacceptable working conditions - a problem not found solely I airports — can
no longer be tolerated if we are serious about security in our transportation system. The well
publicized scandal involving Argenbright Security Inc., which provides security screening nmany
major airports nationwide, uncovered a pattem of shabby employee training, violations o f pre-
employment background check requirements, false and misleading statements by managers, and
problems such as the hiring ofscreeners who couldnot meet basic English language requirements.
The U.S. Attorney last week asked for a court hearing to consider charges that the company was
continuing “an astonishing pattern of crimes that potentially jeopardized public safety.”
Transportation labor is committedto correctingthese security threatsand workplaceabuses. Further,
transportationworkersknow that the best way to raise labor standardsis to ensure that these workers,
whether they are employed in the public or private Sector, are given the unfettered right to freely
choose a union voice and bargain collectively.

Securing the entrypoints ofaccess to transportation equipment must be apriority. Trucks, airplanes,
buses, trains and ships must never be permitted to sit idle N poorly or unsecured areas. Newspaper
accounts have shown acres ofour nation’s ports and other transportation facilities unprotected,with
virtuallyno restrictions on access to equipmentand cargo. Rail tunnels, bridges, maritime facilities
and other key infrastrueture must be better maintained and protected. We need greater perimeter
fencing, 24-hour security patrols staffed by workers well trained in surveillance and law
enforcement, and the smart deployment of technology to better guard the physical infrastructure in
our transportation system.

There are virtually no checks on cargo that travels through our transportation system. In the airline
industry, we are going to great lengths to screen passengers and their carry-onbags, while giving
scant attention to the cargo and checked baggage that goes into the belly of the aircraft. The same
can be said with respect to passenger rail operations. Checked airline baggage must pass a rigid
security screeningand meet a 100 percentmatch wath passenger manifests. On abroader scale, new
measures are needed to inspect and monitor the flow of luggage and cargo, respectively, throughout
our passenger and freight transportation system.

Insufficient attention is also given to contractors who service equipment and operations i the
transportationindustry. For example, food service carts often arrive on board an aircraft afterhaving
been filly-loaded miles away from an airport which we work around-the-clock to secure. At atime
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when breaches of security are of paramount concern, the surveillance of contractors and their
workers can no longer be an afterthought,especially i f the transportation industry persists in using
contractors who themselves may present security risks.

This environment of heightened security nisk also affirms transportation labor’s decade-old
opposition to allowing unsafe and uninspected trucks and buses Hom Mexico using their NAFTA
privilegesto travel freely throughout the United States. Twenty-fivepercent of the trucks crossing
our southern borders carry hazardous materials, a result of the thriving chemical industry nthe
Magquiladoraregion in Mexico. The current state of the world demands more, not less, rigor at our
borders. Years of independent studies show that the US .is unprepared to carry our its enforcement
capabilities,and we support the large majority n Congress who oppose the Bush administration’s
plan to open the U.S.-Mexico border by early next year.

We must do abetterjob ensuringthe safetyof those who work In critical areas of our transportation
systan. Accessto areas such as cockpits, atr traffic control and other dispatch centers, maintenance
areas, loading platforms, freight terminals and yards, and ports must be more closelymonitored and
guarded.

Our mass transit systems are particularly vulnerable to terrorist attack. A 1998 report by the U.S.
Department of Transportationrevealed that attacks against transportationaccounted for 42 percent
of all intemational terrorist attacks reported by the U.S. State Department. Vast improvements in
preparedness and response plans are needed, particularly for mess transit systems which play an
essential role during evacuation of urban areas during crisissituations. Global Positioning Systems
and advanced radio and communications systems are important technologies that should be
deployed.

Amtrak faces similar security risks and deservesimmediate federal assistance. We strongly support
legislative efforts to bolster Amtrak’s security capabilities. In the wake of September11, Amtrak
has seen a upswing I business and its thousands of miles of tracks, bridges, tunnels, and other
facilitiesremain wulnerable to criminalandterroristacts. Amtrak employeesneed better trainingand
resources to adapt to increases n both security demands and growing ridership. As Congress
considers proposals to secure these sensitive work areas, it must also ensure that Greyhound is
equipped with additional guards and cameras and is better able to inspect passengers and luggage
and monitor its terminals. \We call upon the federal government to provide financial assistance to
implement these critical steps.

Indeed, the missionaheadto secure the transportationindustry is daunting. Butan experienced, well
trained and adequately staffed workforce, combined with new aggressive federal securitymeasures,
will ensure that the new challenge to protect the trangportation industry fkom terrorist and other
threats will be met and the confidence in the system restored.
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THEREFORE,BE IT RESOLVED THAT TTD AFFILIATED UNIONS WILL:

Q
Q

Call on Congressto invest ample new federal resources in and set higher standards
for security training for workers;

Urge Congressandthe Bush administrationto direct resources at more effectivepre-
employment screening of job applicants and to take great care to honor workers’
rights in any programs aimed at identifying security risks among existing workers;
Push for beefed-up requirements governing hazardous materials shipments and
training and staffing for transportation workers and emergency response employees;
Insist on the most rigid federal standards goveming those who staff the nation’s
transportation securitywork force in airports and throughout the industry, as well as
the unfetteredright for these workers — in the public or private sector —to freely form
andjoin unions; and

Urge Congress and the President to include in any new transportation security
legislation or regulations strong protective measures to secure entry points to
transportation equipment and facilities nboth passenger and cargo operations, and
specifically to guard against security breaches involving contractors with access to
secure areas.

Resolution No. F01-09
Adopted October 23,2001




